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Achieving Excellence
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| et’s reflect

Father, we pray

for knowledge and understanding

for teachers, pupils and parents.

We pray that you will be

with our teachers and pupils

as they start a new school year.

We pray that you will give pupils
tenacity as they seek for understanding
and new revelations in their studies.
Father we also pray for parents,

that they will support pupils by building
a closer working relationship with teachers and staff.

This we ask in Jesus Name.
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Our School’s DNA
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We can learn from him what it is to be a good student
and the importance of working hard as we strive to
achieve the best in life.

"Each of us can discover in Joseph — the man who goes
unnoticed, a daily, discreet and hidden presence — an intercessor,
a support and a guide in times of trouble. Saint Joseph reminds
us that those who appear hidden or in the shadows can play an
incomparable role in the history of salvation.” - Pope Francis




. WHY De Yol !
“0% START
Do2 WHAT'S

Saint Joseph's e

Saint Joseph's R e

aint Joseph diod WITH
oV IMON €18

Do WwHAT |

You Do 2 |
WHT

Do You Do?2

Why St Joseph's?



A little about me and what
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Hatios & mercy 1. Care at the centre of leadership

tolerance gentleness

Dby N} o by 2. Compassion through:

iy § EpHon Listening and learning

Showing gratitude

Encouraging all members of the community

Values displayed through actions and in words
3. Community alignment — Always aiming for togetherness
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4. Communicating with clarity so you know 'the why' for the journey we are on
5. Thinking Big — Always aiming for us to have the highest standards
6. Always aspiring for excellence and supporting the community to find their Excellence.
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Vision

To be an outstanding inclusive Catholic school, where everyone has a
strong sense of belonging within a safe, trusting and respectful
environment and every value and action is centred on the teachings of
Jesus Christ.

To be a beacon for educational excellence where every member of the
community develops their God-given talents and strives to be the best
version of themselves spiritually, morally, academically, and physically.



Saint Joseph’s

ATHOLIC SCHOOI

‘When living for God, it is imperative to strive for excellence.’

This mindset will help to create a self-perpetuating force that
raises standards at SJCS.
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toferance gentleness SJCS vision and mission statement must align and can be used
integrity @ humility interchangeably to form its aspirations and purpose

grity & .
sacrifice ‘i service (Why, How and What).

dignity 2 compassion

Why = The Purpose
How = The Process
RESPECT What = The Result

faithfulne



_1 . B Next Steps with Parents/Carers and the
s wider commun ity

1. Creation of working parties/focus groups/champions
2. Learning from the community and sharing best practice

We will be achieving lots together and we must continue to build
on the work from last year.




Additional Support

Saint Joseph's
CATHOLIC SCHOOL

1. Continue working with Governors

2. Strengthening our relationship with the Diocese and
Parish

3. Continue to use from the Local Authority

4. Collaborating with the best educational practices and
professionals available

5. Working with other schools

6. Engaging with the wider community

7. Forging links with businesses (big and small)




S Aspire not to have more, but to be more
'Keep rising’




« The St Joseph's Way
 Curriculum developments

« Assessment & Tracking

« Enrichment Opportunities
 Careers & Futures
 Important Dates for the Year
« HW

« Rewards

« Sanctions; centralised detentions
 Pupil Wellbeing & Mental Health
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The St Joseph's Way

e Our approach to
learning

* Qur roles &
responsibilities
e Assembly time

* Helping pupils
understand why we, as
teachers, do the things
we do!

We do things the
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unique community. | understand that | have
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Curriculum Developments

THOLIC SCHOOI

School Day Design Future Options
AM REG 8.50-8.55 * GCSE Options Choices in Yr9
PERIOD 1 8.55-9.55 . 3 h . _ f b t
T 5551055 choices — range of subjects
BREAK 10.55-11.20 e Suitable pathways for your
PERIOD 3 11.20-12.20 future
PMREG 2.10-2.30

PERIOD 5 2.30-3.30




Visibility of Curriculum

* Learning Journeys
* Key terms

* Learning Checklists

Component 1: Foundational Catholic Theology.
Comp 1: Foundational Catholic Theology
Chapter 1: Origins & Meanings. Key Terms.
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el Assessment & Tracking

CATHOLIC SCHOOL

* Regular assessments
e Stamp Marking (WWW, EBI,

Tracking my Progress

Subject: Target Grade: M Rl )
Date Assessment Name/Title (ift;lt:tﬂ Fli(;::a :’m .T:J.g/e; Target for Improvement E ollt?::;ml ¢ P u p I I OW n e rS h I p

* Progress reports each term

* Reviewing our reporting
procedures

* 1 physical parents evening
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Assessments, Exams & Study Skills

Assessments, Feedback & * End of Year Exams &
Progress Preparing to Excel
« Subject Specific * Revision Booklets
é\giiggpents - skillsand . Revision Timetables
« PHSE - Study skills

« Stamp Marking

 Improvements made &
recognised
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CATHOLIC SCHOOL

Homework

« Homework Timetables -
ensuring an even spread

 Satchel One - keeping you
updated:
« Pupils forgot password? Single
sign onl!
 Supporting your child:
« Homework Club
 Problems? Let us know!

Year /:

* 15 minutes per
subject per week

* There's no such thing
as 'no homework'!

* Pupils should use the
remaining time to
review their notes,
consolidate their
learning or create
revision resources



it Head of Year — Mr Brown... and the tutor team
aint Joseph's

CATHOLIC SCHOOL ° My ROIe:
o To help pupils settle into SICS life.
o To work with the tutors to make sure we have a holistic approach

o To monitor and track behaviour and attendance to ensure we do the best
for year 7 pupils

o To be a pastoral link to all the support we have in school and out.

* Your Form Tutor is your go to person in school.
* /F —Dr Evans

e 7M — Mr Allen

e 7T — Mrs Hambly/Mr Ball

e 7V — Mr Kellie




Saint Joseph’s

MONDAY

Enrichment

TUESDAY

WEDNESDAY

THURSDAY

FRIDAY

Inclusivity Alliance

BREAK All years, Room 5
Chaplaincy Council
All years, Room 25 Netball
Allyears, Courts
Just Dance Culture Club ¥7 Football
All years, Hall Allyears, Room 9 3v3 Basketball Year 7, Field House Comp
Tournament All years
LUNCH Duolingo GCSE Dance All years, Hall Rugby
All years, Room 26 KS4, Hall All years, Field Art Workshop
GCSE PE Revision KS3, Room 3
GCSE PE Revision RE Arts & Crafts KS4, Room 21 Vocal Ensemble (25 places only)
KS4, Room 21 Allyears, Room 22 Allyears, Room 2
GCSE Open Studio
KS4 Solidworks KS4, Room 3
KS4, Room 28
Pupil Parliament Anti-Bullying .
PM REG Elected students, Ambassadors Prefact Meating
All prefects, Room 1
Room 1 Allyears, Room 1
Dance Live! KS3 Basketball Pain":‘;:;h:",_"?:;;““g
AFTER Cast and crew, Hall KS3, Hall All years, Room 2 Inf:f:ﬂ:in
SCHOOL Y8 & 10 Football Y9 Football Y11 Football KS4, Room 28
Years 8 & 10, Field Year 9, Field

Year 11, Field
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@ Careers & Futures!

Careers as part of PSHE

* Getting to know yourself, your interests and
strengths — get involved In extra-curricular
clubs and trips

CAREERS PORTAL

Welcome to the Careers Portal at St. Joseph's Catholic School.

As parents:

* Have a look at the Careers Portal, with links to
Career Pilot, e-clips and Career Companion

CONTENTS

e Ask questions
o "what was the best lesson today?"

o "what did you learn about in science today?" . ..
"did you enjoy it?";

o "what sport did you do in PE today?" ... "did you
enjoy playing Badminton?" . .. "did you find it
easy working as part of a team?" "did you lead
the warm up?"

o if you can do this in the car on the way home or a
quick chat over dinner - it helps them to reflect
on their learning and understand what they like/
don't like, what they have strengths in and what

A careerpilot

the
CAREERPILOT

isn't really their thing.
* This will help them when making key decisions
MORE USEFUL LINKS AND RESOURCES in Years 9 and beyond!

Careerpilot

stion and advice about apprenticeship SUPEI User 2022-23

Provides information, advice and gu



s |[mportant Dates for the Year

CATHOLIC SCHOOL

« Reports
* Dec

« May
« July (end of Year Exam Results)

Form Tutor Evening:
« Thursday 3rd Oct (virtual)

Year / House Party
« Tuesday 22nd Oct, Period 5

Parents Evening
« Thursday 8th May

Yr/7 End of Year Exams
« 2 weeks beginning 16th June

Awards Evening:
« Week beginning 14th July
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Rewards & Sanctions

Rewards

« Achievement Points &
House Points

» Weekly Recognition
« Weekly Raffle

« Happiest Moment of the
Week

« Accumulative Rewards -
Trips!

Sanctions
* The Strike System
* Behaviour Points

e Centralised
Detentions

e Further Interventions



Expectations: Phones g
- Phones are not to be seen 08:50-15:30
- If pupils are seen with a phone out during these times it will
be confiscated (to be collected from reception at the end of
the day) and a Phone Confiscated BP logged.
- This BP does not result in a 15-minute centralised detention,
but pupils who are picking these up regularly will face
further sanctions such as after-school detentions or parents
having to come in and collect their phone from reception
- - If pupils refuse to hand over your phone a Phone

Refusal BP logged via ClassCharts which will be followed
up by HOY / SLT.

Saint Joseph’s

CATHOLIC SCHOOL



Expectations: Uniform \ 2 /

- High expectations:

- Staff will be patient and reasonable, however failure to correct
uniform when asked will result in a Uniform BP being issued —
this will not follow a “3-strike” system.

- Hoodies are not permitted anywhere on school site, including

the playground & field and social times.

- Students who are regularly failing to meet uniform expectations

Saint Joseph’s may face further sanctions such as after-school detentions

CATHOLIC SCHOOL



The Hope and Vision for Year 7

Saint Joseph's

CATHOLIC SCHOOL

* You successfully settle into SJCS.

* You feel safe and happy coming to school.

* You feel a part of our community.

* You begin to become more independent.

* You continue your learning journey.

* You rise to new challenges and become more resilient.

* You end the year feeling prepared and motivated for the next
stage.




el So far.... SOO00O0 good!!!

CATHOLIC SCHOOL

* ZERO Behaviour points... nil, nothing, not one!!
* Everyone has at least 1 positive point.
* Don’t just take it from me....

* 'They are lovely!
* 'What a great year group, Mr Brown!"
 'Fantastic start to the year!"




SQfm:jgseph’s * As a team, all of the English teachers just wanted you to

CATHOLIC SCHOOL

know how amazing you were yesterday. Coming into a new
classroom with new teachers for your first ever secondary
school lesson cannot be an easy thing to do. But all of you
blew us away - we were so impressed by your manners,
enthusiasm and eagerness to participate. We cannot wait
to see you again today.

* In all my nearly 10 years of teaching, | have never had such
a positive experience with a new year 7 class - you should
all be incredibly proud of yourselves.




How can parents help.....

Saint Joseph's

* Encourage your children to * Encourage your children to
check their homework and any report any issues AS SOON as
messages on Satchel One, they can — duty staff, teachers,
SMHW, etc. tutors, HOY.... as soon as we

. l
« Check emails/school comms for ~ Know, we act!

latest news and updates. * Encourage pupils to attend
unless absolutely necessary...

* Check in for understanding of
lessons, topics — particularly
around EQY test time —and
encourage independent
learning.




NHS guide —too ill to go to school

5t Joseph's Catholic School, Salisbury * Quick Links v Search

HOME OUR SCHOOL KEY INFORMATION CURRICULUM PARENTS PUPILS & SCHOOL LIFE JOIN U5

How do I report my child's absence from Is my child is too ill to come to school?
school? Use the NHS “ " page to help with

It is a parent/carer’s responsibility to notify school if their child is decisions civer whether your child should be in 55h0?| or !"'C't- Most
absent. It is required that contact is made with school every day common ailments are not a reason to be off school, just like they
that a child is absent unless otherwise arranged with the would not be a reason to be off work.
Attendance Officer. We ask please that contact is made with the
school before 9:00am, and a clear and sufficient reason must be Non-attendance will not be authorised for the following reasons
provided. listed below, unless they are being investigated by your doctor:

» Option 1 (preferred): E-mail explaining student absence to Reasons non-attendance will not be authorised

* Option 2: Phone call to school reception on 01722 335380 Taking medicine: Over the counter medicines can be given before

school. After a form has been signed by a parent, we can keep
Paracetamol on school premises for your child for all non-urgent

Please do not reply to text messages sent via the . : .
illnesses. Please contact Reception for more details.

SchoolComms system, as these responses are not monitored.

Still not sure? Remember, if your child comes to school and their
condition worsens, they can seek the help of first aid at reception
and if needed we will contact you so you can come and collect
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Are you worried about someone in school?

If you see, hear, or experience anything that
doesn't look or feel right, tell your Go To Person
(your form tutor) or any member of staff you trust.

n ChildLine

080011M

You can also email the Want to talk to someone, even
safeguarding team at if you're not at school?
safeguardingesjcs.org.uk Call ChildLine on 0800 1111

il 999 i

WE ARE HERE TO HELP

Our safeguarding team are here to listen and help
with any issues involving your safety and wellbeing:

Mr Bartel Mrs Oakley Mr Ford Mrs Rose  Miss Brignall

Senior Leader / Attendance Senior Leader / Wellbeing & Pastoral Manager
Designated Officer / Deputy DSL Safeguarding / Deputy DS
Sofeguarding Deputy DSL icer /
Lead (DSL) Deputy DSL

ONIAQAVNOIIVS
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@ We have a zero-tolerance approach to any form

of bullying, race, ?ender or hate crime, social
media, sexual violence or sexual harassment.

We use restorative approaches to support students to
understand how actions and words can make others feel, and
when things go wrong, how changing behaviours will help with

understanding relationships and how to make them better.

Bullying at St Joseph's is defined as Several
Times On Purpose gSTOP) and where there is

a clear imbalance of power.

Friends falling out, one-off incidents or disagreements are not
bullying. The malicious, repeated targeting of a pupil is bullying.

All bullying allegations are investigated and classed as bullyin? or
ine

not. If they are recorded as bullying, they will be monitored in
with school policy, and will not be tolerated.

80

Mr Bartel Mrs Oakley Mr Ford Mrs Rose  Miss Brignall

Senlor Leader / Attendance Senior Leader / Wellbeing &  Pastoral Manager
Designated Officer / Deputy DSL Safeguarding / Deputy DS
Safeguarding Deputy DSL /
Lead (DSL)

ONIATING-ILNV



sl Pupil Wellbeing & Mental Health

CATHOLIC SCHOOL

* Pupi
* Pupi
* Pupi

* Inclusivity Aliance

* Form Tutor * Miss Brignall & Mrs Rose
* Head of Year e Pastoral support
e Anti Bullying Ambassadors * Links to external agencies

and projects
 Signposting available

Parliament

Voice * School nurse every
. Wednesday

Leadership



Any Questions?
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Failure to
attend (1)
Serve

next day

maximum 30-
minute time

Structure

clarification for all staff at start of term.

« The strike system remains in place for classroom management with

4 N 3 BP+ I
1 BP 2 BP 30 minutes in centralised
15 minutes in » 30 minutes in detention the next day with
centralised detention centralised detention » SLs. An additional after school
the next day. the next day. detention and potential middle
\_ W \_ leader involvement. -
Escalation Procedures
4 I 4 .
Failure to ) /Repeat offenders Repeat " smcatow [ Behaviour
attend (2) (1) offenders If SLT are called to Outline
Be placed in Middle leader (2) fre_rlnovi a StUdelnt fc;rr] 5BP email,
after school intervention LSenCiIOF syiltgr:'?tr?eﬁot?epyyw\?ﬂ be meetings,
detention (dependent upon . Leader placed into the after reports etc.
\ with SLs. / k circumstance) / \lnterventlon/ K school detention. / \_ continue. )
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