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Achieving Excellence
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| et’s reflect

Father, we pray

for knowledge and understanding

for teachers, pupils and parents.

We pray that you will be

with our teachers and pupils

as they start a new school year.

We pray that you will give pupils
tenacity as they seek for understanding
and new revelations in their studies.
Father we also pray for parents,

that they will support pupils by building
a closer working relationship with teachers and staff.

This we ask in Jesus Name.
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Our Mission

CATHOLIC SCHOOL Wh at We Sta nd fo r

Saint Joseph's

With God’s love and inspiration, we aspire to achieve excellence.

This is a promise and a prayer to help your children be the best
version of themselves.




Our Vision
Saint Joseph's

What is our ambition?

1. St.Joseph’s aspires to be an exceptional, inclusive Catholic school
where every individual feels a profound sense of belonging and
recognises their spiritual gifts.

2. In asafe, trusting, and respectful environment, everyone can thrive.

3. The StJoseph’s family is dedicated to providing and receiving
outstanding educational opportunities, enabling each member
to achieve excellent progress and outcomes in every aspect of
school life to ensure the highest level of academic results.

4. We are committed to nurturing God-given talents and encouraging
everyone to reach their full potential, fostering spiritual and moral
character development.
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Our School’s DNA
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Why = The Purpose
Our Mission — aspiration to achieve
excellence.

How = The Process
Our practice and pedagogical approach is
from the best educational research.

SEND and Vulnerable pupils are placed at
the centre of the School.

CST is central to all we do and who we are.
Pupils are supported by the SJCS family.

What = The Result

A love for learning

A sense of belonging to St Joseph'’s
Ready to make a difference in the world
Excellent GCSE results.



Sant Joeph Leadership at SJCS

CATHOLIC SCHOOL

It is not just myself but all staff

1. Care atthe centre of our leadership

2. Compassion through:
Listening and learning
Showing gratitude
Encouragement
Values displayed and lived through actions and words

3. Family alignment — Always aiming for togetherness

4. Communicating with clarity so you know 'the why' for the journey
we are on

5. Ambitious — Always aiming for us to have the highest standards

6. Always aspiring for excellence and supporting everyone to find
their Excellence.




Sin s Our Improvement

CATHOLIC SCHOOL

Changes that have been made

GCSE Results have increased with 15% increase in 9-4 grades.
New Pastoral Framework
New Assessment and Feedback system

New Heads of Department and Year established
New roles within the School - Literacy, Numeracy, Beacon Teachers, Eco

New subjects being offered — Business, DT, Textiles, Health & Social, Digital IT,
Enrichment

1
2
3
4. Higherlevel of Teaching and Learning implemented
5
6
7

8. Greater extra curricular opportunities outside of the classroom
9. Increased focus on School Trips
10. Increased frequency of Rewards trips

11. Site Development - Heating system, IT labs, Painting, Doors, Pods, Snack
Shack

12. Still striving to build a Sportshall




Saint]'oseph’s WO r ki n g Wit h eve ryO n e

CATHOLIC SCHOOL

Excellence cannot happen alone

Continue working with Governors

Strengthening our relationship with the Diocese and Parish
Continue to use from the Local Authority

Collaborating with the best educational practices and
professionals available

Working with other schools

Engaging with the wider community

Forging links with businesses (big and small)

Triaging and developing with Parents
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Our Mission

What we stand for

Saint Joseph's
CATHOLIC SCHOOL

With God’s love and inspiration, we aspire to achieve excellence.

This is a promise and a prayer —we are ambitious AND WILL
become the highest performing School in Salisbury for
progress at any level.




School Day Design

AM REG 9.00-9.20 Before School Routine
PERIOD 1 9.20-10.20
PERIOD 2 10.20-11.20

Saint Joseph's

CATHOLIC SCHOOL

0800 - Dining Room available
0820 - School Gate opens

0830 - Breakfast available

BREAK 11.20-11.40 0900 - Bell for the start of the day

PERIOD 3 11.40-12.40

PERIOD 4 12.40-1.40
LUNCH 1.40 - 2.20

| PERIOD 5 | 2.30-3.30 |
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The St Joseph's Way

e Our approach to
learning

* Qur roles &
responsibilities
e Assembly time

* Helping pupils
understand why we, as
teachers, do the things
we do!
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Our Curriculum

Saint Joseph's

CATHOLIC SCHOOI

Key Stage 3 (Yr9)

* Varied curriculum with 16 different subjects being studied

 Core: Maths (8), English (8), Science (6), RE (5)

* Humanities & Arts: Spanish / French (3), Geography (2), History (2)
* Creative: Music (2), Art (2), Computer Science (2), Drama (1)

 Creative Carousel: Pathway A (Food Tech and Textiles) Pathway B (Business
Studies, and Design) 18-week block then rotate

 Physical Education & Enrichment (6) - Yr9 Tues P5 is Enrichment
* PSHE: Careers Education, RSE, Finance



Visibility of Curriculum

* Learning Journeys
* Key terms

* Learning Checklists

Component 1: Foundational Catholic Theology.
Comp 1: Foundational Catholic Theology
Chapter 1: Origins & Meanings. Key Terms.
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Future Options

Saint Joseph's

The Basics: The Subjects:
e GCSE Options Choices in Yr9  Core: Maths (8), English (8), Science
(9), RE (5)

* 3 choices — range of subjects « Options (all 5 periods): Spanish,
French, Business Studies, Health &

* Suitable pathways for your Social Care, DIT, Creative
future Media, Geography, History, Art, Sep
arate Science, Music, PE
* Begin GCSEs in Yrl10 GCSE, Food Technology, Drama

Options Evening 12th February

Options DEADLINE Mid March




Assessment for Learning

Sainl ]()scph’s (KS3 & 4)

CATHOLIC SCHOOI

Elicit Evidence of Learning
Make use of practised methods to elicit evidence of student learning which you can use to inform your teaching

L4 A WhOl_e—SChOOl fOCUS on Formative and learning process in real time. Techniques to consider...
Assessment

SHOW-ME THINK, PAIR, SAY IT AGAIN CHECK FOR

¢ . . ” BOARDS SHARE BETTER UNDERSTANDING
 “Everyday, every lesson, every interaction o *
* [sitgoing?ls it staying in? Can they retrieve A

i t Wh en th ey nee d I t?’ An effective all- A routine for Generating Selecting students to Key question: what

student response structured improved verbal answer; inviting have you

’ P rOVi d i n g Stu d e n t S Wi th re g u la r “fe e d b a C k Seet:‘:::iqllt:v-stakes quizz(ZZC:isii:ckets traffic li::: :::: / thumps ui:?)rryzr:::: ;hli::ge-questio:"sd(ea,:do::ers)
that moved forwards”

Active Observation: Teachers intentionally monitor students’ behaviours, interactions and engagement. Looking for

° Fe e 46« C/( t/la -t Ae [Ips \9“.;43 St“.Je nts to @% patterns in participation and understanding. Identifying students who may need support or extension, allowing for
. o TS timely intervention. Teachers build stronger relationships, foster inclusive learning and adapt instructions to meet
IMF rove a n4 alla ws oppar'l‘un Itl es for ‘l'/Lem. tO diverse needs — creating a dynamic and responsive classroom where all students can thrive.
a ct ufon it Feedback (Students)

Provide students with regular feedback that
allows them to move forwards in their learning,
identify where misconceptions have occurred and
allowing opportunities to act upon this feedback.

* Empowering students to take ownership of
their own learning

* Regular end of unit / term summative
assessments |

* EndofYear Exams

Q&F | 104

FEEDBACK THAT
MOVES FORWARD
>




Homework (OFO)

Saint Joseph's

CATHOLIC SCHOOI

How do we approach How will be set?

homework?
Spqrx
* In the way we wish our own teachers fnce

had when we were at school!

* Homework forms a valuable part of
our curriculum / assessment
process

* Butwe also appreciate the need for
students to unwind / relax, pursue
outside of school clubs / hobbies
and spend time with family

Designed to be easy and simple for students and

parents: Single-sign in * SetWed-Tue

Work on all devices * Instantfeedback




Saint Joseph’s

CATHOLIC SCHOO]

Y9 - Reports and

Communication (OFO)

* Year 9 Parents evening (Thu 26/02/26) [To

coincide with Options process]

* Early-year (Dec) and end of year reports

(July) including:
o Attitude to learning (AtL)
o Academic progress

o Pastoral data (attendance, conduct etc.)

designed to give parents clarity over how their

child Is progressing, both within a year group

context but also with an eye on potential future
& ttainment (likely GCSE outcomes).

/J\JQW for 25/26: Re-desighed Reporting structure )

4

Regular Updates:




Effective

Saint Joseph / Revision Habits

CATHOLIC SCHOOL

Revisit Content

Read through class notes and activities

Create mind maps / diagrams to learn
key content

Highlighting notes
Create flashcards

Create a revision 'wall' with key terms
and key themes (post-its)

Practice Recall

Practice recalling key facts / figures /
people / forumlae

Practice recalling definitions of subject
vocabulary

Practice recall examples that illustrate
key information

ndependent Study

Reflect & Develop

Mark your own work to an exam board
mark scheme

Study mark schemes and examiner's
reports

Compare model answers against your
own

Using the exam board specifications,
create your own exam questions

Hand in extra work for marking!



Pastoral Support

Saint Joseph's

CATHOLIC SCHOOI

MENTAL HEALTH

=

‘Ensuring every child is Supporting wellbeing to
protected and safe enable pupils to Thrive

PHYSICAL HEALTH Q SPIRITUAL HEALTH

Promoting a healthy CATHOLIC S YO Enabling spiritual
lifestyle and supporting fulﬂlmen.t acrossall
medical needs ~ faiths

CONDUCT

Encouraging good
conduct and being an
effective learner



Pastoral Support

Saint Joseph's

CATHOLIC SCHOOI

909009 VO OB

DEPUTY HEADTEACHER HEAD OF YEAR
PASTORAL (DSL) (DDSL)

Ol

PASTORAL
MANAGER (DDSL)

Ol

SAFEGUARDING
LEAD (DDSL)

INCLUSION AND
ONCALL

a

CHAPLAINCY
TEAM

BEHAVIOUR

Encouraging good
conduct and being an
effective teamer

98

MEDICAL ‘ ATTENDANCE ’
OFFICER (DDSL) OFFICER (DDSL)
905060

FORM
TUTOR




Saint Joseph's

CATHOLIC SCHOOL

CAREERS PORTAL

Welcome to the Careers Portal at St. Joseph's Catholic School.

EER M
P "

(/

Recognising Excellence

in Ccre:’rsé mployability
and Enterprise
CAREERS EDUCATION

All learners experience a relevant and appropriate careers curriculum which promotes equal opportunities, challenges stereotypes, raises aspirations and encourages
learners to reach their full potential. Learners are taught to take responsibility for their futures and encouraged to make full use of the learning opportunities,
resources and events made available to them. Our offer is always developing and new events and activities are delivered every year.

careercomp@nion

A careerpilot

Careercompa@nion provides students and aLIPS
parents/carers with the most up-to-date,
independent, and impartial careers information €CLIPS helps young people to
about education, apprenticeships, labour stud
market information, special educational needs, ;
job hunting. qualifications, and more. i ice on

Username: stjosephsstudent
Password: stjosephsstudent Login: koosca50

naking
e righ lecision about stus y and wor
CAREERPILOT
CAREER COMPANION

MORE USEFUL LINKS AND RESOURCES .
Careerpilof

Super User 2023-29

National Careers Service - Provides information, advice and guidance to help make decisions on
learning, training and work.

ceships - Government portal containing information and advice about apprenticeship

Careers & Futures!

Year 9 Careers support

PSHE: Understanding their options and continuing to get to know
themselves - their interests, strengths, qualities and how this can
help them make decisions for their future.

Careers advice meetings available with Miss Gale (Careers Lead
Professional) supporting options process & Career ideas.

Advice for Year 9 students:
Continue to get involved in extra-curricular clubs, trips, activities
(like DofE), volunteering.

It’s hard to know what you like and are good at, unless you try
things out!

for parents:

* Have alook at the Careers Portal, with links to Career Pilot,
e-clips and Career Companion

* Ask questionsto help them reflect on what they like and are
good at:
O what was the best lesson today?
O what did you learn about in science today? ... did you enjoy it?

O what sport did you do in PE today? . .. did you enjoy ?Iaying

Badminton?". . . did you find it easy working as part of a team? Did you

lead the team warm up?

This will help them when making key decisions this year and
beyond!



The Year 9 Team
Mrs Hambly- Head of year

Saint Joseph’s
CATHOLIC SCHOOI

Mr Reynolds- Head of year support

9M 9F
Mrs Henry Mrs Halls
Mrs Jackson Miss Wells

oT

Miss Reynolds




s Pupil Wellbeing & Mental Health

* Form Tutor

* Head of Year

e Anti Bullying Ambassadors
* Inclusivity Aliance

e Pupil Parliament

* Pupil Voice

* Pupil Leadership

Miss Brignall & Mrs Rose
Pastoral support

Links to external agencies and
projects

Signposting available
School nurse every Wednesday




Saint Joseph's
CATHOLIC SCHOOL

Rewards & Sanctions

Rewards
e Merits

« Weekly Recognition
« Weekly Raffle

« Happiest Moment of the
Week

 Accumulative Rewards -
Trips!

Sanctions
* The Strike System
 Demerits

e Centralised
Detentions

e Further Interventions



Saint Joseph’s | M p O rta nt D at e S fO I th e Ye ar

CATHOLIC SCHOOL

« Reports
* Dec
« July (inc End of Yr Exams)

* Yr 9 Options

« They have started on different
pathways

« More option choices will be
Introduced - January

« Evening - Thurs 12th February
« Deadline Mid March

 Parents Evening
« Thursday 26th February

« Awards Evening:
« Week commencing 13th July




j\ "With God's love and inspiration, we
B aspire to achieve excellence.”

In the Catholic Church, excellence refers to the commitment to educate
the whole person—body, mind, and soul—nby instilling virtue, knowledge, and
wisdom.

Itis measured by how well we cultivate faith, goodness, and sanctity in our
students, aiming to nurture their spiritual and intellectual lives while
preparing them to live faithfully according to their God-given vocations.

Excellence involves striving for high standards and continuous improvement,
focussing on the process rather than the outcome..

Excellence is achieving the best you can do with the tools you have
available, you do not need to compare it to others.
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The school beleves that a high standard of appearance and presentation
enhances the dgaity of the individual and ratses self-esteem.

To that end, school uniform should be warn properly to and from scheol and

throughout the school day.

‘—S ain {_ ] ) e FAILURE TO COMPLY WITH SCHOOL EXPECTATIONS ON UNIFORM CAN RESULT
: : IN SANCTION. MORE INFORMATICN CAN BE FOUND DN THE SCHOOL WEBSITE.

UNIFORM EXPECTATIONS
TROUSERS - Black or dark grey. Tailored. No jeans, leggings. cordurays,
or casual trousers. May be supported by a dark, narrow, unbranded belt.
SKIRTS - Black. Must be pleated. No tube skirts. Knee high.

SHORTS - Black. Smart, tailored {ne cargo or sports shorts).

SHIRT - Plain white. Full button and collar.

BLAZER - Blue biazer with school loga.

TIE - House Tie - Red. Blue, Green or Yelow.

SOCKS/TIGHTS - Socks, shoet (ankle/trainer). Black navy blue, or
white. Or plain natural /black tights.

SHOES - Black. Shoes must be completedy black (mcluding the soles)

with no logos, laces, or trims of a different colour. No sports trainers. No

_foam soles. No visible "air bubbles”. Leather or canvas.

APPEARANCE EXPECTATIONS

HAIRSTYLE - Students whose hairstyle is reasonably deemed offensive,
of 2 non-natural calour, or in any other way disruptive to learning, will be
askad to moddy that hairstyle. and could be asked to remain in Inclusion
until such time s the hair has grown back sufficiently. or the style has
grown oul.

- MAXEUP - Tidy, natural loak. minimal make up. -
NAILS - Nails should be of a natural look colour and length. We will ask

for nail varnish or false nads to be removed.

JEWELLERY - A watch and, if desired one band (charity) that can be
remaved for PE. All other jewellery must be removed when in schoel
unifoem. All jewellery must be remaved for PE. Incidents of theft are rare
a1 SJCS but we do ask, to aid us in minimising this, that students do not
being items of value to schaol.

PIERCINGS - One earring per ear, which should be a stod for safety
reasens, and be in the lower lobe. Al piercings must be removed for PE.
No facial or body piercings at all

PE KIT EXPECTATIONS
TOP - School polo shirt - house colour.

SHORTS - Black sports shorts, plain with no distinctive branding (shorts
_must be loase fitting, mid-thigh, nat tight fiting Lycra). |

SKORT - This is an optional item and must be the SICS branded itemto
ensure it s appropriate.
TROUSERS / LEGGINGS - Black tracksuit bottoms or leggngs. plain with
na distinctive branding.

_ TRAINERS - Practical and suitable for sports performance.




PERSISTENT
ABSENCE

Persistent absence
maeans pupils who miss
more than 10% of school
every year.

-£10,000

Persistently absent
pupils in year 10 &1
could earn £10,000 less
on average at age 28,
compared (o pupils with
near perfact attendance

-£750

For each additional day
of absence between
years 7 to 1), the typical
pupil could miss out on
an average of £750 in
future lifetime sarnings

-£20,000

This rises to almost £20k
less on average at age
28 for those who are
sevarely absent

80%,

(9 38!

nool Days Missed Gehool Days Missect

1 Waeek and 4 Days 4 Week and 4 Days SWeek and 3 Days 7 Week and 4 Days

WHY ATTENDANCE MATTERS
AT SAINT JOSEPH'S

Helps young people to feal
connected to our school and
wider community

Provides young
people with the best
opportunities to achieve

Is linked to
academic progress
and maximising of

attainment

Provides young people
with opportunities to
find enjoyment in their
learning and become
lifelong learners

Ensures young people
have opportunities to
overcome challenges,

develop their confidence,
self-esteem and resilience

NEW FINE SYSTEM FROM 2024

@ o ®
3 L ®

1Parent &1Child 1 Parent & 4 Children 2 Parents & 4 Children
Not A Not A ised

Not Authorised
S days missed £160 per child £160 per child
£160 Fine £640 Fine £1280 Fine
[£BO if paid [£320 if paid (£640 if paid
in 21 days) in 21 days) in 21 days)

If within a 3 year period, your child has a 2nd and 3rd absence

or irregular attendance..

2nd Time: 1 Child = £320, 2 children = £640, 3 Children = £960, 4 children = £1280

{No discount for early payment

3rd Time: No penalty fine, your case will go to court! A magistrate can fine each child £2500.

1 parent and 4 children = £10,000
2 parents and 4 children = £20,000

Supports young
people’s social
development and
helps them to develop
positive relationships

Results in

successes being
> recognised and
celebrated

Provides
opportunities for
young people to
improve their health
and wellbeing

Enables young
people to access
the support and
expertise of their
teachers

PUNCTUALITY

5 Mins Late
Per Doy
3 days lost
in per year
Per Day
irregular Attendance G‘L “"' ’w""’“
Not Authorised
Child is absent for 10 15 Mins Late
Of rmore sessions in Per Day
10 weeks & absences 10 days lost
unauthorised. per year

20 Mins Late
Por Day
13 clays lost
par year

25 Mins Late
Ber Day
19 days lost
per yoar

(@ (@@



Set for Success -

Saint Joseph's
CATHOLIC SCHOOL

e Uniform
*Phones

* Check Ins

* Communication

e Attendance

"At the end of the day, the most overwhelming key to a
child's success is the positive evolvement of parents and
carers. "

-Jane D Hull*



How can parents help.....

Saint Joseph's

CATHOLIC SCHOOL

* Encourage your children to * Encourage your children to
check their homework and any report any issues AS SOON as
messages on Class Charts. they can — duty staff, teachers,

» Check emails/school comms for ~ tUtors, HOY""l s so0n as we
latest news and updates. know, we act!

+ Check in for understanding of ~ * Encourage pupils to attend
lessons, topics — particularly unless absolutely necessary...

around EQY test time —and
encourage independent

learning. $ P 0 t

| | |




What to gain from Year Nine -

Saint Joseph's
CATHOLIC SCHOOL

* Enrichment

* (Careers Opportunities
* Y9trip

* Building character
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